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Home-Based Approach
[bookmark: _GoBack]Typically, the tremendous increase of the global and sophistication of  technology in the business world gives a wider spectrum of the business careers rewarding. As a result, most firms in every industry requires business experts in operating efficiently in different arenas such as human resources, finance and marketing (Sushil & Shikha, 2020). Personally, I work as an account executive where the organization is effectively exploiting my expertise and knowledge based on the accounts. By expansion, account executive has a great responsibility to create new customers and maintain jovial relationships of the clients. 
Also, accountant executive has better understanding of soothing the concerns of the clients with an appropriate timely return of calls and understands how to execute responses if the answers are not available immediately. Actually, an account executive adopts proactive measures in achieving significant success of the organization like collaborating with a sales team in evaluating various initiatives in light of the company’s competing outcomes. 
Therefore, the suitable compensation approach that can be operationalized to this job is the home-based approach because it aligns reinforcement, expectancy and agency theories. Basically, the home-based approach encompasses the maintenance of the home country purchasing power of the assignees having no worse or better off while undertaking assignments in the host country as compared to if assignees had stayed at home (Kowoon,et.al, 2018). Additionally, the spendable income tables aid organizations to base proportions derived from the statistics of the government and the salary, family size and home country of the assignees is put under consideration. 
Perhaps, depending on the spendable tables, there are 3 categories of how home net salary is divided which include housing, savings and spendable. When this plan is instituted, it has some potential benefits. First, there is fairness because all employees receive equal treatment on the assignment. Second, the plan fosters mobility because the assignees do have financial suffering despite of the location they are tasked. 
However, the plan has negative impacts which include the need for complex administration as well as generation of various compensation levels among peers, particularly, in the host location. Nevertheless, it might be difficult to administer home-based plan when there is a situation of extremes of incomes which are both higher and lower for a long-term which stimulates the pressure among assignees.
Conclusion
Indeed, the home-based approach has tried in the provision of remedies to the remuneration of the long-term assignments and offering of sufficient flexibility.
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